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[bookmark: _GoBack]Name of school:	 Kingston St Mary Church of England Primary School.
URN: 9333180/123795			
Date of the last Section 48 inspection:	November 2011.
SCHOOL CONTEXT

	Children
· There are currently 119 children on roll, 42 boys and 67 girls. 
· 14 children (10%) are School Action – lower than national.
· 1 child (1%) is receiving higher needs funding.
· 0 children (0%) are EAL.
· 0 children (0%) are Children in Care. 3 children (3%) are children looked after.
· 17 children (14%) are on the Gifted and Talented register.
· 6 children (5%) are FSM.
· 21children (18%) arrived in school after the EYFS.
· 6 children (5%) arrived in school after Year 2- 3 of these are SEN.
· 119 children (100%) are of White British ethnic origin.
· 10 children (8%) come from a single parent family.
· 5 children (4%) come from a family supported by with a PFSA or Children’s Social Care.
· There are 2 KS1 classes and 2 KS2 classes. This has remained constant over recent years.
· Children join EYFS from as many as 6 different pre-schools.
Staffing
· There are 2 full time teachers and 4 part-time teachers. There are 11 teaching assistants on role.
· There is a SENCO who works 1 day a week; she joined the school in September 2015.
· One teacher went on maternity leave in June 2016.
· There is currently no vacancy on the Governing Board. 
· KS1 results are broadly in line with national expectations. 
· KS2 results are broadly in line with national expectations.
· Somerset County Council‘s annual schools categorisation has place Kingston St Mary Church school in the top 10 % of schools in the local authority. 
· Initial assessments show that standards on entry to EYFS are average, apart from Communication, Language and Literacy which are below.
· Attendance is good, being consistently above the national average.
· The level of persistent absentees has reduced over the last two years.
· The Head Teacher is the Lead Child Protection Officer. The Senior Teacher is the deputy Child Protection Officer.
· All staff and governors are currently up to date with their Child Protection training.
· Parents are contacted by phone call to investigate first day absence.
Additional information  
· The Head is part of a school to school action group with other head teachers, currently working on teaching and learning.


THE VISION AND VALUES OF THE SCHOOL
	Mission Statement

‘We all strive to do our best, as we, love and learn together’.

At school we aim, within a Christian context:
· To provide the appropriate learning experiences within a stimulating environment that promotes a love of learning.
· To promote a healthy lifestyle, physical development and emotional well-being.
· To promote children’s spiritual, social, cultural and moral development and to recognise the uniqueness of each individual.
· To provide an inclusive and stimulating curriculum that caters for different learning styles and maximises individual potential.
· To empower staff to achieve their full potential through professional development and performance management.

Our school values :
At Kingston St Mary C of E Primary School;

We always show courage.
We are always honest and truthful.
We are always thankful towards others.
We are always respectful and courteous.
We take care of ourselves, others and property.




SUMMARY

	
We are a loving and welcoming Christian school, where our warmth and dedication is recognised by our community.  We encourage the development of faith, helping individuals flourish and respond to God in the wider world. Through our compassion and forgiveness we provide opportunities to change and learn when mistakes are made.

“Our children are extremely happy at the school and we are really pleased with how happy they are and how well they are progressing. We feel there is an emphasis at the school on being kind and caring. Our children are well cared for, and we feel like all of the staff genuinely care for, and nurture the children. We also feel that all the staff work very hard to make things interesting and introduce engaging material for the children”. 
Parent questionnaire 2015 feedback.



Date: 10th October 2016
	
PROGRESS IN ADDRESSING THE FOCUS FOR DEVELOPMENT IN THE PREVIOUS INSPECTION

	Focus for development 1: Seek further opportunities for pupils to experience worship in a wider global context.

A recent survey of parents showed that 45% of parents strongly agree and 55% agreed that the school promotes the Church positively and guide the children to respect other people and cultures. 2015.


	Action taken
	Impact

	Hindu Day.

Links with Taunton Academy Chaplaincy.

Key Stage Two Mosque and Cathedral trip to Exeter.

Key Stage One trip to the Synagogue in Exeter.

Links and shared practices with Taunton’s International School’s community.


Visits from and worship taken by an Army Padre.

Workshops/discussion with a member of the Quaker community.
Festivals newsletter sent home for parents and children.
	Experience other religious practices. 

Broaden the understanding of different religions.

Compare and contrast.


Comparing Christianity and Judaism.


Linking our school with children from other ethnic backgrounds.


Understanding of his role around the world during times of conflict or not.

Understand of different practices within our local community within Somerset.
The children enjoyed learning about different festivals from different religions. They particularly enjoyed following some of the recipes’ that were included and shared the delicious foods with their class e.g. Diwali.


	Focus for development 2: To develop the current cohort’s ownership of the expressions of Christian belief in the school.


	Action taken
	Impact

	Individual Bibles have been given to each child to read in class.


Poppy Display to remember the people who have taken part in conflict. This was funded through the Jocelyn Trust in Kingston St Mary. The trust is for the spiritual development of the village.

School Council Discussions to help underpin Christian values within every aspect of school life.




Prayers in the reflective garden.
The children have written prayers which have been laminated and hung around the trees in the reflective garden for pupils to read at playtimes.

Termly Faith Newsletter

	The children actively seek out their Bible to read during quiet reading sessions or during choosing times.

The school developed links with a local artist so that the children could create their own clay poppy to be displayed for remembrance.



The children are able to reflect upon the impact of our worship and values through discussions with senior management. A clear code of behavior has been discussed and is underpinned by Christian morals.


The children enjoy spending time reading the prayers and discussing them with their friends. This has also given them opportunities to reflect and grow spiritually.


The pupils enjoy seeing their photographs and work displayed in this form. It is beneficial to share outstanding work with the school community as a whole.


	Focus for development 3: Embed the pupil involvement in the planning, monitoring and evaluation of Christian values and the way they are expressed within the school.


	Action taken
	Impact

	Nurture Group (Particularly helping children with emotional needs). This included Art and gardening activities.





School Council Discussions and planning.




School Council Charity fundraising activities.

Peer learning.



Prayer writing linked to our values for collective worship.



Planning and evaluation exercise.




Key Stage Two planned worship.



Introduction of prayer boxes/books in each class.


Good Character Awards.







House points.
	Weekly discussions of our Christian values with the children have helped with their emotional needs. These children are given support at important times of their lives. The school is a warm, loving and caring place. Children are also caring for their own environment. Gardening club is an example of this.

Questioning of the school council help the management team to understand the effectiveness and understanding of our core values.

Giving ownership to the children for thinking of ideas to help others and show compassion.

Asking one group of children through Godly Play to explain a Bible story to another e.g. The Story of Creation.

Children are enthusiastic about spending time at home and during lunch times writing prayers. These are shared during both whole school worship and Key Stage worship.

Years 5&6 undertake a planning and evaluation exercise which is based upon values and desires for assemblies’. What do they want to be included in worship?

Children are able to plan and take part in worship through reading and drama based opportunities.

Children add to these resources half termly and are closely linked to our values. These can easily be located in the value area within each class.

The school staff identifies each week children who have demonstrated respect, perseverance, politeness, independence, kindness, resilience, courage or team work. These qualities are celebrated each week during our Celebration Assembly. Pupils enjoy having their achievements celebrated and strive to achieve.

Children enjoy being rewarded when they show examples of being a responsible and thoughtful individual.








	CORE QUESTION 1
How well does the school, through its distinctive Christian character, meet the needs of all learners?

	SCHOOL SELF EVALUATION: Outstanding

	School evidence based on pupil outcomes:

Comment on:
· Learners’ Achievement
· Christian Values
· Spiritual, moral, social and cultural development
· Relationships
· Understanding of and respect for diverse communities
· Religious Education

Reasons for the grade (impact and provision)
· Learner achievement – Standards at Kingston St Mary have improved and continue to improve – on entry cohorts often have similar areas for improvement relating to communication and social skills. Progress in EYFS is broadly in line with national average. Standards in Key Stage 1 continue to be at or above national expectation.
· KS 2 standards are broadly in line or above national expectations. There are extensive processes and systems in place to ensure that all children make good progress and interventions are put in place for those children at risk.  Evidence shows that there is no difference in achievement for different groups of learners.
· Christian Values – the Christian values are at the core of our school community- values are explored in detail on a half termly basis through collective worship and are reflected in the school environment. These opportunities allow the children to reflect and express their thoughts and learning in an interactive way. The value is also shared in the newsletter with parents.
· Spiritual, moral, social and cultural development – Our school mission statement – provides the overarching framework for how we as a school interact with one another and our wider community. The ethos of our school is such that all people who come into our school, whether staff, pupil, parent or visitor, are valued as individuals in their own right.  Children are given opportunities to develop beliefs and values which will give structure and meaning to their present life and lay foundations to prepare them for the opportunities, responsibilities and experiences of adult life.
· Relationships- Kingston St Mary School is a loving and welcoming Christian school with an ethos of compassion and forgiveness. Warm positive relationships are modeled by the adults in the school community and these help the children to develop an understanding of themselves and to foster an ability to understand, cooperate and empathise with others. 
· Understanding of and respect for diverse communities- Through planned and unplanned teaching and worship opportunities children experience the spiritual dimensions and moral teachings of the Christian faith. Through exploring similarities and differences of other major world religions children are able to respect and celebrate cultural and religious diversity.
· Religious Education- through our deployment of passionate staff to lead the teaching of RE we are able to ensure that children are offered a rich, creative and simulating curriculum. That presents a range of opportunities to question, reflect and explore both Christianity and major world faiths.  Avesha Presentations visited in the summer term 2016- they specialize in producing lively retellings of Hindu stories, combining high energy with colourful sets and extensive props. Through their workshops the children could engage with the stories and enjoy being in an interactive activity. The Hindu stories had a message to tell, as well as building their self-confidence and helping them to think about what influence their actions have on other people.
· A trip is taking place on 14th November 2016 for Key Stage Two pupils to visit both the Mosque and Cathedral in Exeter.
· We are currently in dialogue with the synagogue in Exeter to arrange a visit for Key Stage One children.
Key Strengths
· Every child is seen, treated and celebrated as an individual.
· All children feel safe and secure in their learning environment. The ethos of the school values every child as an individual and makes them feel part of an inclusive community promoting strong values i.e. making good choices, improving behavior, accepting peers as individuals and valuing everyone’s contributions to school life.
· Continual focus on all learners making expected and exceeding age related progress. 
· Adults in the school community provide a consistent and safe environment for all the pupils in their care.   
· The Governing body and especially the Church Distinctiveness group strive to secure the long term Christian nature of our school, settling up community links and organizing events. The church distinctiveness group contains members of the parish council, teaching staff, governors, parents and members of the local church congregation.  
· Warm positive relationships are modeled by the adults in the school community. This is commented on by visitors to the school and supply teachers who always want to return.
· Diversity of opportunities to worship – church, daily collective worship as a whole school, class sessions and Key Stage worship – internally and externally led by a wide selection of the community. 
· The school choir and our singing is an integral part of worship. We also make contributions to parish events such as the Christmas Community Activities. 
· A harvest charity is selected in collaboration with Parish Church – Open Door charity (looking after the homeless) in Taunton and Taunton Food bank for the past few years. During this time the children have displayed a wide range of Poetry and Art work in the Church which can be viewed over the whole of the harvest celebration period.  This service takes place in collaboration with the Grange in Kinston St Mary, which is Taunton’s International Middle School.

Development points
· Increase the number of links with other church schools around the area and possible with a church school within a city environment.
· Involve children more in the leading of worship through drama and Godly Play activities developed by Mrs Katherine Taylor who is a trained Godly Play practitioner, and an advisor in this area to Somerset SACRE.







	CORE QUESTION 2
What is the impact of collective worship on the school community?	

	SCHOOL SELF EVALUATION: Outstanding

	School evidence based on pupil outcomes:

Comment on:
· The impact  of collective worship
· The central attributes of collective worship
· The centrality of prayer  and reflection
· The theological basis of collective worship
· The leadership and management of collective worship

Reasons for the grade (impact and provision)
· The central attributes of collective worship- Pattern is consistent – flow of collective worship start with the whole school community coming together on a Monday. We use the Lord’s Prayer collectively to help us all to be the best that we can be in all that we say and do. This worship is held after lunch as is all collective worship. This worship is based upon our Values for Life area specific and is led by the Head Teacher or other teaching staff. Wednesday’s worship is Key Stage based worship, led by class teachers to develop the value at age appropriate levels. On Thursdays the whole school has the value reinforced during assembly. On Fridays our Celebration Worship is a whole school event. We celebrate the achievements of individuals, groups and classes in our school community. During these times the children appreciate the time given to allow them to reflect and think, they often comment on this in class. Monday worship beautifully sets the tone for the week and discusses upcoming opportunities, values, and refection. We believe that collective worship gives and demonstrates a sense of community and purpose.
· Diversity of opportunities to worship through the weekly program at Kingston St Mary.  It begins with a welcome to the school year then our Harvest service, Christmas service, including the Key Stage Two Nativity, Carol service, Easter and the Leavers service. Many of these services are led by Diana Taylor who is the Prebendary attached to Wells Cathedral.

“The service included every child and they all joined in with a sense of togetherness. The songs were sung with enthusiasm and they all were happy to help each other. At the end of the service the school prayer was started by the Owls who did a fantastic job of remembering words that are very new to them and the other classes continued with the prayer that they are all proud of”.
Harvest Report. Sarah Aggett (Parent) October 2016

“After the presentation of Bibles by the chair of the PCC and Chair of the Governors, one of the leavers read out a prayer which was written by all of the Year 6 pupils, and which truly reflected the ethos and values of the school. It was most moving”
The Leavers Service. Bella Flood. Vice Chair of Governors. July 2016.

· Class reflection spaces and communal reflection gardens around the school give children the opportunity to pause and express ideas and feelings within the busy days in school.
· Continuity of structured prayers at beginning of each lunch time. These have been written by the children in each class.
· The leadership and management of collective worship- Jo Sutherland is the collective worship coordinator at Kingston St Mary School.  Jo has been leading this area of our school for three years. Jo suggests half termly values and locates possible resources which are displayed in the library area for the whole school to discover. These support the theme and give overall structure to the worship at Kingston St Mary. She has been involved in the setting up of workshops for the children to learn about different religions. Jo has arranged for a community gardening event to take place to develop our reflective garden and also provided an opportunity for the whole school to work with an artist to make clay poppies to commemorate the fallen in the wars.  We have been visited by a member of the Quaker community who took part in a question and answer workshop. Children and staff were able to ask questions about their beliefs and places of worship. The school community has also been visited by a member of the Army Clergy who explained his role within his setting. The local vicar, Reverend Tony leads collective worship termly. Mike Strange comes into school regularly to lead the school in worship.
· Katherine Taylor is a member of the LTLRE Taunton hub, which regularly meets up to share good practice and developments within RE. She is also currently sharing our good practice across the country by showing our books/work with other schools and members of the teaching profession. 
· Children from the school are actively encouraged to take part in ‘Messy Church’ which takes place once a month. Family services and the yearly Christingle service are very popular. 
· Children from Kingston St Mary feel confident enough to read in Kingston, Broomfield and Cheddon churches regularly during Sunday services.

Key Strengths 
· Strong links with church- a symbiotic relationship that makes both the school and Church communities stronger. The church has kindly donated a bank of Bibles to each class to use as a resource. The children are also presented with a Bible when they leave at the end of Year 6.
· Kingston St Mary has an openness and willingness to try new ideas and ways of enriching worship through the use of technologies for example. Over the last few weeks we have found the use of our new smart televisions a valuable resource.
· Children at Kingston are empathetic to the needs of others. This had been demonstrated through charity fundraisers and donations. The school council is responsible for organizing Children in Need and Red Nose Day events throughout the year.
· The Head teacher reads at the village carol service.

Development points
· Parents to be invited to celebration assembly each week, a pair of classes at a time.
· Our prayer tree should be moved to the local church for parishioners to add their prayers.
· We would like to introduce some inter-generational Godly Play. Perhaps link to an elderly care setting or day centre in the community.
· We would like to set up a Godly Play after school club where the children deliver stories/learning opportunities to their peers.
· 





	CORE QUESTION 3
How effective is Religious Education?		

	SCHOOL SELF EVALUATION: Outstanding

	School evidence based on pupil outcomes:

Comment on:
· Progress and standards based upon the school’s performance data
· Quality of teaching and learning
· Quality of the curriculum
· Effectiveness of leadership and management in RE

Reasons for the grade (impact and provision)
· Progress and standards based upon the school’s performance data.
· Standards achieved by the children are in excess of the national expectation.
· Quality of teaching and learning has improved, especially through Godly Play.
· 100 % of lesson observed in the last 12 months related to Literacy and Numeracy have been graded good or outstanding against objective Ofsted criteria. The observations have been triangulated by the carrying out of joint observations with Jenny Short, our school advisor.
· As result of a leadership discussion it was felt that the quality RE provision would be enhanced by deploying two members of staff to take the lead in the teaching of RE.
· Quality of the curriculum supports our Christian values.
· Awareness, Mystery, Values forms the core of the curriculum. Evidence of work is recorded in each child’s RE book and on our school website through photographic evidence.
· It is evident that the staff across the school have passion and enthusiasm towards the teaching of RE. The introduction of Godly Play has added a new vibrancy to the learning and the status of RE across the school. 

Key Strengths
· Stable experienced teaching team. 
· Clear processes and systems are in place to ensure that children have the care, support and challenge in place to enable them to be the best that they can be both academically, but also spiritually, morally and culturally too.
· Passionate specialist teaching – Godly Play.
· Religious Education is presented in a creative and engaging way.

Development points
· Continue to arrange trips to other faiths places of worship.
· Develop our good practice with other schools in our local environment.









	CORE QUESTION 4
How effective are the leadership and management of the school as a church school?

	SCHOOL SELF EVALUATION: Outstanding

	School evidence based on pupil outcomes:

Comment on:
· Christian vision
· Evaluation and strategic planning
· Future leadership of church schools
· Partnership with key stakeholders

Reasons for the grade (impact and provision)
· The School Distinctiveness group has shown and continues to show a deeply held conviction about celebrating and protecting the distinctive Christian ethos of our school. 
· Governors, teacher and wider staff team reviewed in September 2014 the mission, the aims and the values.  
· Continuality of the Church School Distinctiveness group, a formal committee has been very powerful in supporting and encouraging the deepening of the Christian distinctiveness of the school.
· Identifying gifts, strengths and encouraging all staff to fulfill their potential both in the classroom and in taking on leadership roles across our school at many levels. This is the common approach across all staff groups.  
· The school is involved in a number of school to school projects where a number of the schools in the partnerships are church schools and staff had the opportunity to visit other schools in the partnership and see a range of ideas and inspirations.  s
· School contributes to events in the Church such as the Harvest Service. 
· The school hall has been used to support the church when it has been decorated, welcoming the congregation on a Sunday mornings.
· Future stake holders views - Comments from recent questionnaires: 

Key Strengths

· Symbiotic relationship between the parish and the school. 
· Whole school team and Church team working towards a common aim, to allow all our children to be the best that they can be.
· Governing body that has open robust and challenging discussion that demonstrates empathy from a point of mutual respect.
· Clarity in recruitment, governors involved in the panel process and bringing the right people with the right skills, commitment and passion for learning and teaching.
· Openness and a willingness to trial and develop the practice of the school to provide the very best experience for our children. 

Development points

· To ensure new governors and staff are fully aware and supportive of the Christian values that are a central plank of our school’s success.
· Engage the Governor and staff team to engage in Godly Play training sessions during twilight sessions and Governor meeting’s.
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